Beaconsfield Tennis Club Healthy Food and Beverage Policy
Policy statement
Sport is a significant part of life for many Victorians, whether through participation, spectating, volunteering, or sponsorship. With their extensive reach, sports clubs are uniquely positioned to promote healthier lifestyles within their communities.
Preventable factors contribute to one-third of the disease burden. For example, a study on 13 dietary risks (including high sodium and sugar intake and low fruit, vegetable, and fibre consumption) revealed these factors account for 7% of preventable disease burden. This highlights the need to improve access to healthy food and drink options within our sports club community.
Purpose
This policy outlines the guidelines for providing healthy food and beverage options, applicable to all members, participants, coaches, officials, volunteers, and staff associated with Beaconsfield Tennis Club and is effective from 6th February 2026. It applies to all activities and events organised or sanctioned by the club, including practices, competitions, meetings, and social gatherings.
Definitions
· Healthy Eating: Consuming a variety of foods from the five main food groups daily, including fruits, vegetables, legumes/beans, wholegrain cereals, dairy or alternatives, and protein sources such as lean meats, poultry, fish, eggs, tofu, nuts, seeds, and legumes/beans. It also involves eating in a socially, culturally, and developmentally appropriate way, having regular meals and snacks, and meeting hunger, appetite, and energy needs.
· Nutrition: The process of obtaining or providing the essential food required for health and growth.
· Red Options: Foods and drinks high in saturated fats, added sugars, salt, or a combination, with minimal nutritional value. These are often processed and packaged items such as chocolates, confectionery, sweet biscuits, chips, doughnuts, high-fat cakes and slices, deep-fried foods, pastry-based snacks, fast food, and sugary drinks like soft drinks, energy drinks, and cordials.
· Healthy Choices Guidelines: A framework designed to increase the availability and promotion of healthier food and drink options in community settings.
· Traffic Light System: A classification guide within the Healthy Choices framework that labels foods and drinks as GREEN (best choices), AMBER (good options), and RED (limit).
Policy procedures
Club Environment
· Canteen food and beverage options will be assessed once a season using the Healthy Choices Guidelines.
· Vending machine food and beverage options will be assessed once a season using the Healthy Choices Guidelines.
· Food and beverage options provided by the club will be assessed once a season using the Healthy Choices Guidelines.
·  Healthy food and beverage options will be promoted and prominently displayed. 
· Recycling bins will be promoted for food and beverage wastes.
· Tap water is preferred and promoted at the club. 
Club Connections
· Healthy food and beverage information and messaging will be promoting online (if available) and at the club.
· The club will not seek sponsorship, rewards or incentives from organisation that primarily promote red options. 
Club Culture
· Healthy food and beverages will be incorporated into all planned events and activities such as presentations, celebrations or selection events. 
· Fundraising should promote and support healthy eating.
· Club leaders will act as role models, championing positive values and behaviours as outlined in the Fair Play Code. When providing feedback to players, club leaders focus on positive traits like personality, enthusiasm, and performance, avoiding comments on appearance or body size.
· The club maintains a strict ban on body talk and shaming, with zero tolerance for jokes, banter, or teasing about appearance, supported by a clear process for addressing violations (outlined below).
· All members should avoid commenting on people’s food choices and anyone who does not have qualifications in nutrition and dietetics should avoid recommending food plans or food restriction. 
Process for addressing body shaming 
1. Address the behaviour 
a. Respond immediately to reinforce that body shaming is unacceptable.
b. Challenge excuses like "it’s just a joke" by asking how it’s funny and explaining the harm caused.
2.  Support the impacted person
a. Validate e.g. “What happened is not okay, and I take it seriously.”
b. Acknowledge e.g. “Your body is fine as it is; we all come in different shapes and sizes. How are you feeling?”
c. Encourage e.g. “What do you need to feel better? What do you appreciate about what your body can do?”
3. Enforce consequences 
a. Apply the club’s outlined penalties for violations, ensuring accountability (see Compliance section).
4. Reinforce values
a. Remind everyone of the zero-tolerance policy and the importance of maintaining a respectful environment.

Compliance   
To ensure that all members, participants, and visitors adhere to the club's policies and maintain a respectful, safe environment, the following non-compliance procedure will be implemented, adhering to ASSOCIATIONS INCORPORATION ACT 1991and principles of governance:  
1. Initial Warning and Education  
· In case of a policy violation, the individual(s) will be informed of the breach and provided with an explanation of the specific policy and its importance. This is intended to educate and promote understanding, encouraging voluntary compliance.  
2. Formal Warning  
· If non-compliance persists after the initial warning, a formal notice will be issued by at least two club officials or Integrity Unit representatives. This warning will outline the nature of the breach, the expected corrective actions, and the potential consequences for further violations.  
· The warning will be documented and stored in the club's records, in compliance with the Constitution's procedures on record-keeping.  
3. Escalation to Disciplinary Action  
· Should the individual continue to breach the policy after the formal warning, the matter will be escalated to the club’s Integrity Unit or committee, who will review the situation in accordance with Division 2 of the Beaconsfield Tennis Clubs Constitution.  
· Possible actions include:  
i. Suspension from club activities.  
ii. Expulsion from the club as outlined of the Constitution.  
iii. Fining, where applicable.  
iv. Other corrective or educative measures deemed appropriate by the board.  
4. Appeals Process  
· The individual(s) may appeal any decision through the grievance procedure outlined in Rule 23 of Beaconsfield’s Tennis Clubs Constitution. A mediator may be appointed if the parties are unable to resolve the dispute internally. This ensures that individuals have a fair opportunity to present their case.  
5. Reporting and Documentation  
· All incidents of non-compliance will be documented and reported to the club’s Board, in accordance with Rule 21 regarding the register of members and records management. This ensures transparency and proper follow-up for any policy violations.  
6. Final Decision  
· All decisions regarding serious disciplinary actions (such as suspension or expulsion) will be made by the Board in alignment with Rule 24, ensuring that the member has been given the opportunity to be heard and that all actions are based on fair consideration.  
This procedure ensures consistency with the club's constitution while promoting compliance and integrity across all activities.   
Reviewing and adaption   
Beaconsfield Tennis Club is committed to regularly reviewing and adapting the Healthy Food and Beverage Policy to ensure its effectiveness in promoting inclusion for all players. This policy will be reviewed annually, with amendments made as required.     
For further guidance please see Committee | Beaconsfield Tennis Club Inc.   
Feedback process:   
Club members are encouraged to provide feedback on the policy or report concerns to the committee, which will be reviewed and addressed in a timely manner.   
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